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SURBITON CHILDREN’S CENTRE AND  
SURBITON CHILDREN’S CENTRE NURSERY 

 
EQUALITY POLICY   

 
STATEMENT 
 
At Surbiton Children’s Centre and Surbiton Children’s Centre Nursery, we 
are committed to valuing all members of the community and to promoting 
equality of opportunity in accordance with our values and aims 
Statement of intent 
 

 

At Surbiton Children’s Centre Nursery School, we are committed to promoting 
equality of opportunity and tackling discrimination in all its forms.  We believe that 
discrimination on the basis of race, culture, religion, disability, gender and sexual 
orientation is unacceptable.  
 
Our core values of ‘we know every child is unique’ underpins our purpose which 
is that we aim for the equal opportunities for all children in our setting by 
promoting: ‘Every child, Every chance, Every day’. Everyone is valued both as an 
individual and as a member of the school community.   
 
We are committed to equal opportunities and by this we mean that all children 
should have access to the whole curriculum and be able to take part fully in 
school life, regardless of race, culture, religion, disability, gender or sexual 
orientation. 
Opportunities are offered for all to develop to their full potential and achieve 
success. 
 
We will also respect the equal rights of our staff and other members of our school 
community.  
 

We are opposed to and will challenge all forms of discriminatory, racist, disablist, 
sexist or homophobic language or behaviour.  
 
         

 We acknowledge and respect the equal human rights of all our children 
and aim to educate them about equality 

 

 We also respect the equal rights of staff, families, and other members of 
the centre community 

 

 In particular we comply with relevant legislation and implement school 
plans in relation to race equality, disability equality and gender equality 
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RESPONSIBILITIES 
 
The Governing Body is responsible for: 

 ensuring the school/centre complies with the relevant equality legislation 

 ensuring the school Equality Policy and its procedures are followed 
 
The Head teacher is responsible for: 

 making sure the school/ Equality Policy and its procedures are followed 

 making sure the race, disability and gender equality plans are readily 
available and that governors, staff, children and their parents know bout 
them 

 producing regular information for staff and governors about the plans and 
how they are working 

 making sure all staff know their responsibilities and receive training and 
support in carrying these out 

 taking appropriate action in cases of harassment and discrimination, 
including racist bullying, homophobic bullying, and bullying related to 
gender or disability 

 reporting to the Local Authoritity 
 

 Ensuring that appropriate action is taken in cases of harassment and 
discrimination, including racist bullying, homophobic bullying, and bullying 
related to gender or disability 

 
All staff are responsible for: 

 dealing with racist, homophobic and other hate incidents 

 being able to recognize and tackle bias and stereotyping 

 promoting equal opportunities and good race relations 

 avoiding discrimination against anyone for reasons of ethnicity, disability 
or gender 

 keeping up to date with the law on discrimination 

 taking up training and learning opportunities 
 
The Head teacher is responsible: 

 overall for dealing with reports of hate incidents 
 
Visitors and contractors are responsible for: 

 knowing and promoting our equalities policy 
 
AIMS 
 

 To encourage respect for others, their values, cultures, rights and 
circumstances 
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 To foster within each individual a positive self-image and increase self-
confidence through an understanding of the importance of each person's 
contribution to society 

 To ensure entitlement of all to full access to the curriculum 

 To help children to develop as independent, resourceful, caring and 
emotional individuals living in a variety of different settings and reflecting our 
multi-cultural society 

 To prevent all forms of discrimination on the grounds of race, cultural 
background, ethnicity, gender, social background, disability, ability, learning 
need, status, religion, age and sexual orientation 
 

Definitions: 
 
Discrimination:  behaviours, practices and institutions which disadvantage groups 
or individuals on the ground of race, culture, religion, disability, gender and 
sexual orientation. 
 
Harassment:  behaviour that ridicules, degrades, demeans, humiliates or 
intimidates someone or some group on the grounds of their colour, nationality or 
citizenship, religious beliefs, physical or mental wellbeing, gender, gender identity 
or sexual orientation.  It may take the forms of verbal, actions or physical 
harassment. 
 

Racial Incident: any incident which is perceived to be racist by the victim 
or any other person 

 
PRACTICE 
 
Equality of opportunity is inherent in all school policies, procedures and practice.  
 
Employment 
All applicants will be considered on the basis of suitability for the post and will be 
treated fairly whether successfully appointed or not.  Commitment to implement the 
centre’s equalities policy will form part of the job description for all employees. 
 
Admissions to Nursery School 
All families are welcome at the nursery.  Part-time places are allocated to children 
of 3-4 years strictly in accordance with the Local Authority Criteria.  Children are 
invited to join our morning or afternoon session; preference for a certain session 
cannot be guaranteed.  Some extended day-care places which are part funded by 
parents are also offered strictly in accordance with these criteria.  We look forward 
to working with the diversity of children and families that reflects our local 
community.  
 
Curriculum 
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Organisation of the learning environment is carefully thought out and all activities 
are differentiated in order to ensure that all children have equal access to learning 
and understanding.  The provision offers a wide range of learning opportunities that 
meet the needs of children with a range of learning styles, to work towards 
achieving the Early Learning Goals in the Early Year Foundation Stage.   
 
Staff will challenge all aspects of discrimination rigorously.  All children will be 
respected and their individuality and potential recognised, valued and nurtured 
through observation, assessment and planning.  All children are supported to 
access every area of the curriculum, both indoors and in the outdoor learning 
environment.   
 
Resources 
School resources are carefully selected and reflect the schools’ positive outlook on 
equal opportunity issues.  Staff members are aware that some resources may show 
bias or prejudice and curriculum co-ordinators/team leaders take particular 
responsibility for ensuring suitability of resources in their areas.  We aim to provide 
resources that raise awareness of equalities issues, present positive role models 
and images, avoid stereotypical images and reflect the diversity of our community. 
 
Parental Involvement 
All parents are welcomed at Surbiton Children’s Centre Nursery and their 
contributions are valued, whether it be practical help in the nursery/centre, or 
sharing with us their professional skills, talents and cultures.  We encourage 
parents to share their cultural background, religious and secular observances, 
celebrations, customs and practices with staff and children in the nursery and 
centre.  We welcome parents’ involvement in staff training days where appropriate. 
 
A key factor in parental involvement is the attitude of staff.  Parents who are 
entrusting their young children to the care of others, often for the first time, may feel 
vulnerable and at a disadvantage.  It is made quite clear that we recognise the 
value of their contribution in their child's early education and that we see them as 
partners and equals. 
 
 
Community 
We aim to establish Surbiton Children’s Centre Nursery as part of the community 
and actively encourage involvement of the community within the life of the nursery 
school.  Members of the school staff team are involved in community activities; the 
school has links with individuals and organizations locally, residents are informed of 
events that are taking place, and activities and events are provided that encourage 
members of the community to come into the school.  A wide range of multi-agency 
services for young children and their families are offered by the Children’s Centre to 
all families in the local community. 
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Communication 
Time is allowed to discuss current issues and ideas regarding equal opportunities 
with all staff at meetings and through staff training.  Parent representatives are 
invited to join where appropriate.  The school ethos and policy is shared with 
parents and carers through documentation and by the Head teacher when meeting 
new parents and carers, and school staff. 
 
SEND 
The centre recognises the wide range of special needs of children and families in 
the community.  Our SEN policy shows how we differentiate to enable all children to 
experience challenge and success in line with the SEN code of practice.  In 
planning meetings and events we take into account the needs of people with 
disabilities in line with the DDA. 
 
Overall responsibility for overseeing rests with the Head Teacher.  Equality of 
opportunity is inherent in our other policies and procedures.  All members of staff 
should show by example positive attitudes towards groups which may be 
vulnerable to discrimination and be aware of how our behaviour/language/outlook 
can give messages to children. 
 
Equalities Duties on schools 
 
We aim to be compliant with all of the equalities duties by monitoring and dealing 
effectively with incidents of harassment, by auditing the curriculum, monitoring 
attainment and ensuring equality of opportunity for all our pupils. 
 
Race: 
Since the introduction of the Race Relations Act, 1976 (amended 2000), schools 
have to have due regard to 

 promote the elimination of unlawful racial discrimination; 

 promote equality of opportunity; 

 promote good relations between persons of different racial groups. 
In order to meet the requirements of this duty, we will monitor race equality within 
our Equalities Policy and assess the impact on pupils, staff and parents of 
different racial groups. We will report progress annually to the Governing Body 
and review every three years. 
We are required to report racist incidents to the Local Authority termly. 
 
Disability: 
Since September 2002 it has been unlawful for any school to discriminate 
against disabled pupils in regard to admissions, education and associated 
services and exclusions. We have a disability equality and accessibility plan. We 
review this annually based on the fact that our intake changes every year. 

 
The Disability Equality Duty (DED) came into force in December 2006. 
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This was brought in to ensure the elimination of unlawful discrimination on the 
grounds of disability and to promote equality of opportunity for disabled people, 
including accessibility to buildings and publications.  
 
Gender including Trans-Gender: 
The Gender Equality Duty (GED) came into force in April 2007. It requires all 
public authorities, including schools, to: 

 Promote gender equality of opportunity between men and women 

 Eliminate unlawful discrimination 

 Eliminate harassment 
In order to be compliant with this duty, we will: 

 Publish a gender equality scheme and action plan and involve 
stakeholders in producing these 

 Demonstrate actions and outcomes 

 Report on progress and review every three years 
 
Sexual orientation 
The Equality Act (Sexual Orientation) Regulations 2007 outlaw discrimination on 
the grounds of sexual orientation in the provision of goods and services. 
Admissions and recruitment procedures should be non-discriminatory and ensure 
equality of opportunity. 
 
Religion and belief 
Parliament approved the Racial and Religious Hatred Act, 2006 bill on 31 
January 2006 that made it a criminal offence to use threatening words or 
behaviour with the intention of stirring up hatred against any group of people 
defined by their religious beliefs or lack of religious beliefs. We will monitor all 
incidents of harassment alongside our monitoring of racist and bullying incidents.  
We will ensure that our curriculum is non-discriminatory and includes equality of 
opportunity for learning about a variety of religious beliefs. 
 
Age 
The Employment Equality (Age) Regulations 2006 prohibits unlawful 
discrimination on the grounds of age. Bullying and harassment in any of the 
above areas should be monitored through anti-bullying reporting. 
 
N.B. At Surbiton Children’s Centre we believe that children aged 3 – 4 are not 
fully aware that an action or comment may be interpreted by an adult to be racist 
or bullying. We have a positive behaviour policy which aims to teach children 
tolerance and empathy and to help them to understand when thoughts and 
actions upset others. 
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Monitoring and Review 
 
The Head teacher and Governing Body monitor the implementation of policy and 
practice in the centre.  In order to review and address issues concerning equal 
opportunities issues, one meeting each term is allocated to this area.     
 
Reviewed June 2018  

Review date 
 

June 2019   
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